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o evar the mst;tu*tmnalzzatmn of hygﬂcrssy tem%c o bfeak dﬁwn

."’New values have been in: existence forso brief a periad that
the exemptuans to them hav& not vet been defmed ‘the situations
to-be excluded have not vet been-defined, the situations 1o be
exc%uded ‘have not yet been determined. The universal gap bet-
ween -principle and oractice anpears without “disguise,” Thas,
the mere fact of a discrepancy betwesn ereeda Vaéues and pmc-
tice is not at all unusual. 1t seems Eskeiy, then, that todey's wu?zh
may simply be able to percelve the universal gu%f between principle
and-practice more clearly than prewous generations have done.
“This points to one of the central characteristics of todav 3
\gauth in general and young radicals in particular: thay insist .on
taking seriously*a great varigty of political, personal an social
principles that "no one in his right mind” ever before thought
of atternpting to exted to such situations as dealings with strang-
ers, relations betwesen the races, or international politics. For
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n'nonaﬁiuem sgmetfes radacais and rewe&utnonanes who '

' partumties and beneﬁts he hnmseif has aiways exper;enced §
©an afflyent: world; the. radscai ?fe»ﬂis mdlgnat;on rather than guslt- '
_ aute‘age ratmr than oppressnon : ¢
“The: issue: of woience |s centm! nm: aniy for yaung radicais j_
. hut far the madem world Hangmg ‘over. the lives of ‘all” men-
and wamen durmg theh pasL decade has been the bemh and.

- the ?@Wlf\img Qassabaiataes of teahno!oglcai death it summarizes

) am;i symbolazes These include not enﬁy helocausai destruction
'by mermmudegzr blast and radiatmﬁ bt the equally gruesome
- possibilities of the dehbarate spread of. varu§ent man-perfected
 disease or the use of letha! chemicals to dastray the functioning
of the human body.

The technology .of death has hung like a sword over the
lives of this post-modern generation Recall, once agam how
in the e&r!y memories of these Yyoung fadmais tha violence of
the ouiside world found echo ‘and counterpart in the violence

of inner feslings: on the one hand, the atomic bomb, the menacing
mob, the gruesome playground fights; on the other hand, rage,
fear and anger. The word "viclence” itself suggests both of these
possivilities: the psychological violence of sadism, expio;tatzon
and aggression, and the Aistorical viclence of war, cataclysm,
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ketidak ssustan, ketidak ocoken.

kememekaan kebehasan

mengadzkan adat, meiembagakan
masuk akal.
: “kepercayaan/ keyakmdn
syehadat, iman.

suka damai.

persamaan {hak}.

dibebaskan.
kebodohan,
i. Susunan, 2. Jaringan.

kewolotan, kegoblokan,
sama-sama,

yang mengsrikan.

bencana alam.

periapasn, tapa braia.

berpegang tegub pada norma 2 moral
serta agama.

1. penindasan, 2. penshanan, 3.
penekanan.

penindasan, penindihan, (Penindasan

kemerdekaan}.

83






' '_DAHAH isi am{ﬁ TERP%UH

:-(‘ :zmgkas Vfcf@r l

. M:}de:m police managemem aﬁcﬁ @rganuamon F o
" {Wanaiemen dan Or ganisasi modern)/oleh Vscmr Qizangka‘s :
" "dan Donaid G. Hanﬂa == Engiewoﬁd C szs ?”renﬂce Haii ,
ing; ’197? : G : c o

; "Confem {isi). _
' Preface. —Pendahuiuan 0N
Acknawiedgements - Tanda t@r:ma kasah

Part ? Orggamzat;onai change

_ {Bagtan1 Perubahan orgamsasa) ; 238

1. Intreduction {pendahu&uam i Péf‘_spectiivéé'bsa"pciii':é én;d'

" police change. . o
{Perspeltif di Ke,pohstarz dan pefubahaﬁ Kepol:saan) ... hal

_2. The changing police organization. e ¢
{Perubahan organisasi Kepolisian). ... .. . .o ... hal. 8.
Management and Leadership. ' =
{Manajeren dan kepemimpinant.
The exercise of power.

{Latihan kekuatan).
Two basic change strategies.
{Dua dasar perubahan sirategis).
The proces of«change.

-{Proses perubahan).
Summary and Cuestions.
{Ringkasan dan pertanyaanj.

3. Management by tradition ........... . .. oL
Manajemen sebagai tradisi.
Departemental Practices.
{Departemen praktis).






o (Orgamsase ﬁesentrahsass}
- The paramalétary pretense
{Sifai- sifat kemil imran§ L .
© . The administrator as a change Agen‘i
' (Admnms@rator/pem:mpm sebagai @engganti
' jF‘mﬂle of palice pmfesa%onal '
R (Profal pohm pmfese} e T
. An alternative: maﬂagemem styie 2
o (Aiternatsf gava menejemeni :
. Summary and guestions.
: _(ngkasan dan pertanyean«pertanyam)

7. The Future. {Yang akan datang} : ha! 59,

_Examining Trands. L
{Pemeriksaan gejala-geiala),
Organizational change. |
{Perubahan orgamsass; : B N N ]
Blue—~co§for worker or whlte-co Eor pmfessuona! ?
(Pekerﬁa “Blue-Collor’” atau prof&sa "’Whlte-{)oslor")
The Uniform,

{Seragam).

" Summary and guestions,

~ {Ringkasan dan pertanyaan- pertanyaan).-

* Part 2 Case studies in organizational ﬁeve!opment
{Bagian ke-Z, Studi kasus dalam.. perkembangan -orga-

nigasi}, SR R T

introduction. (Pengantar) | ..., ... ... ;" 2% hal. 68,

8. The menlopark police ................. \ ¢ A

{Taman polisi Menlo).
Profile of Menlo park,
{Profil dari Menio park).
Organizational development,
{Pengembangan Organisasi).
Development report.
{Laporan pengembangan).
Seminar at Asilomar.
{Seminar di Asilomar).
Continuing growth,

g7







i ”k’eam paiscmg naﬂmm
: iKmsep kﬂbsja&qsanaan T@am}
o Purgm&e and goals. :
{}"uguan {iaﬁ saaaranb
" Conclusion. ™
) iKesamgm%an) :
. Summary and questmns _
. iﬁangkasan dan pertanyaan perianyaan}

. ‘E 1 Measurmg commu_mtv'awdes at Ohm__state Unwmaw %wﬁ 145,

- ;' Young aduit pemeptsons of i}mvefsaty
, {Perseps; rema;a dari Unwemstas po%sss)
_§aku§y perceptions.
_ {Persepsa ‘Faku itas). -
_ Comparison of a&t&tudes
* {Perbandingan dari sikap-sikap).
Additional feedback mechanisme.
~“{Tambshan mekanisme umpan balik).
éemmumw reiatuan eﬁerts '
{Upayz-upaya hubungan masyarakat)
% Summarv and questions,
'\ ;_;(ﬂtngkasan den pertanyaarmertanvaan) _ _
12. . Charlote, North Carolina ........ .. e hai %53

Team poiicing ob;e«ctwes

{Tujuan kebijaksanaan team).

Preparing for imple mentation..

{Persiapan untuk. implementasi).

Development of team areas.

{Perkembangan dari team area-area).

Organizational changes.

APerubahan-perubahan organisasi}

Summary and questions.

{Ringkesan dan peﬁanyaan—peﬁanyaan) _ _
13 lnvolving the Charlotie cOMMUNIEY « ¢ -aacnv-nnn- hal, 171

{Keikutsertaan masyarakat Charlotie).
Twenty-six specific programs.

89







L % ice cymmsm :
L Sinisme, peralok- olokan po ese}
- — Police E)mtaiaw
L {Kekejaman Pohsa} :
- °—  Police discretion. A
- {Polisi'yang menya&ahgunakaﬂ wewenang)
. = "Bocial science and the potice, - SR
R {Nmu-ilmu s@slai dan pehce} L .
= Productivity, - CREEERE
¥ . (Pmduktw&tas}
—  Public relations,
{ Hubungan masyarakat?
—. Consolidation of police..
fKonsaladas: pohss} i

Se!eﬂmd bnlimgrafs 228 — Bibliografi t&ma}
Sub;act index 233 — Indek subjek.

L e






